
----
,INC.

CONSULTING ca.tuNICA1'tOHS ENGINEERS

417 " NtSL TOTAL HE IOHT

I
I

99 M 98 M

1306 W. County Road F, St. PIuI, 114 55112
(612) 631·1338 • FIX (612) 631·3502

C!!!!!ER OF .~T10K· .. , " Nt"

93 M

SITE ELEVATION· 388 "

OWL ENGINEERING. INC.
ENGINEERING EXHIBIT E-2

BLOOMING PRAIRIE. MN

NOT TO SCALE

CHANNEL 265A



---------

CONSULTINGC~ ENGINEERS

lie.
1306 W. County RoId F, St. Paul, IN 55112

(612) 631·1338 • Fax (&12) 631-3502

ENGINEERING EXHIBIT E·3
APPLICATION FOR FM CONSTRUCTION PERMIT

LYNN KETELSEN
BLOOMING PRAIRIE, MINNESOTA

CHANNEL265 6 KW 100 METERS

PROPOSED TRANSMITTER AND STUDIO LOCATIONS

Ketelsen propos.. to operate from a site uniquely described by the geographic
coordinates:

430 52' 04" North Latitude

930 07' 28" West Longitude

Figure E-4 Is a portion of the Blooming Prairie, Minn..ota 7.5 minute U.S.G.S.

topographic quadrangle map showing the proposed transmitter site. No FM or TV transmitters

are located within 80 meters of the proposed antenna location. Since there are no other FM or

TV facilities located nearby there is not expected to be any receiver induced intermodulation

interference or other objectionable interference.

Because the area is Rural, there Is not expected to be any problem with blanketing

Interference. The applicant Is aware of the provisions of Section 73.318 of the FCC's Rules and

the requirement for satisfying all complaints of blanketing interference that are received with-in

a one-year period.

Figure E-2 is a sketch showing Important elevations for the antenna and Its supporting

structure at the proposed construction site.

The main studio for the station will be located In the BLOOMING PRAIRIE area, at a site

yet to be determined.
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• • CONSUIJI«l~ ENGINEERS 1306 W. County RoId F, St. PIuI, IN 55112

(612) 631·1338 • Fax (612) 631-3502

ENGINEERING EXHIBIT E-6
APPLICATION FOR FM CONSTRUCTION PERMIT

LYNN KETELSEN
BLOOMING PRAIRIE, MINNESOTA

CHANNEL 265 6 KW 100 METERS

ENVIRONMENTAL IMPACT STATEMENT

The Instant propoul Is categorically excluded from environmental processing since

none of the conditions of Section 1.1306(b)(2) and (3) would be Involved for the following

r..sons:

1) The site proposed is not In or near any location referenced In Section 1.1306(b)(1)

as being of enYironmentaI Interest.

2) The provisions of Section 1.1306(b)(2) relltlng to the use of high Intensity strobe

lighting does not apply since the antenna height proposed with this application does not

require this form of lighting to be utilized.

3) Compliance to Section 1.1306(b)(3) regarding human exposure to RF radiation was

examined for a single source. A search was made about the proposed site coordinates to

loeste any additional sources of RF radiation. No other sources were found.
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,INC.
CONSULTING COMMUNICATIONS ENGINEERS 1306 W. County Ro8d F, St. PIUI, lIN 55112

(612) 631·1338 • Fax (612) 631-3502

ENGINEERING EXH.IT E-6
APPLICATION FOR FM CONSTRUCTION PERMIT

LYNN KETELSEN
BLOOMING PRAIRIE, MINNESOTA

CHANNEL 285 8 KW 100 METERS

ENVIRONMENTAL CONSIDERATIONS CONTINUED

The power density at the base of the tower was calculated using the following formula

from OST Bulletin Number 85, October, 1985:

S = «0.64H1.64HERPH1OOOHmllllwatts/WlttH/(p'(R)2)

where: S = power density In mllliwatts per squ.re centimeter
ERP = effective radiated power in watt.
R =distance to redlatlon source In centimeters
pi =3.146

Using this formula and the value••hown below, a power density of 0.05 mW/cm2 I.

found to exist at the baN of the tower.

ERP = 12,000 watts
R = 10,000 cm.

The ANSI limit Is 1.0 mW/cm2. It Is evfdent that any person at the base of the tower

would be well within the ANSI exposure limit. Manipulating the above referenced formula, the

minimum distance from the antenna required to achieve ANSI guidelines would be 21 meters.

Acc... to RF circuitry will be restricted. Signs will be posted warning of the potential

danger. When person. require access to the tower for maintenance purposes, the tren.mitter

power will be reduced or completely eliminated to comply with ANSI guidelines. Hence, the

conditions of Section 1.1306(b)(3) would not be involved.
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Engineering Exhibit E-7
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CONSULTING COMMUNICATIONS ENGINEERS 1306 W. County AoId F, St. Paul, .. 55112

(612) 631·1338 • Fax (612) 631-3502

ENGINEERING EXHIBIT E-8
APPLICATION FOR FM CONSTRUCTION PERMIT

LYNN KETELSEN
BLOOMING PRAIRIE, MINNESOTA

CHANNEL 265 6 KW 100 METERS

CHANNEL SPACING STUDY

FM Channel 265-A

LATITUDE: 43° 52' 4"
LONGITUDE: 93° 7' 28"

CHNL Call City Class Calculated Required Delta Bearing
KID. Km. km. °

211 NO CONFLICT
212 NO CONFLICT
262 NO CONFLICT
263 NO CONFLICT
264 WBIZFM FMWI Eau Claire C1 167.94 133 34.94 51.27
264 FAWI Eau Claire C1 167.94 133 34.94 51.27
265 NO CONFLICT
266 NO CONFLICT
267 FAMN Richfield C 113.55 95 18.55 353.70
268 NO CONFLICT



CONSULTrNG ca.lNfCAllONS ENGINEERS 1306 W. County Road F, St. PIlII, .. 55112
(612) 631·1338 • FIx (612) 631-3502

ENGINEERING EXHIBfT FOR
APPLICATION FOR FM CONSTRUCTION PERMIT

LYNN KETELSEN
BLOOMING PRAIRIE, MINNESOTA

CHANNEL 265 6 KW 100 METERS

AFFIDAVIT

RAMSEY COUNTY

STATE OF MINNESOTA

)
)
)

ss:

Garrett G. Lyslek, being first duly sworn, .ya tMt he Is president of Owl Engineering,
Inc., consulting communications engineers with oMcee In Arden HIIJs, Minnesota: that his
qualifications as an expert In communications engtnMrIng are a matter of record with the
Federal Communications Commission: that the foregoing exhibit wes prepared by him and
under his direction; and that the statements contained therein are true of his own personal
knowledge except those stated to Information and belief and, as to those statements, vertly
believe. them to be true and correct.

Garrett G. Lyslak, P.E.

• Ar

If) DIANE S. LYSIAK :'
W NOTARY PUBLIC-MINNESOTA $
. " RAMSEY COUNTY ~

My Commission Expires 11-23·92 ~
W'VIN''''''''''f\l\NVVV'lNlNVVII'NIA'VVVVVV'lNVV II

Subscribed and sworn to before me this date May 19, 1992.

iJiOfLJ:/tpId-
Diane S. Lyslak
Notary Public

My commission expires November 23, 1992
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SECTION VI - EOUAl EMPlOYMENT OPPORTUNITY PROGRAM

I. Does the applicant proJ)0!J8 to employ five or more full-time employees? [i] V. 0 No

If Yes. the applicant must Include ~n EEO program called for In the separate Broadcast Equal Employment
Opportunity Procram Report (FCC 896-A).

SECTION VII - CERTFICATJONI

I. Has or will the applicant comply with the public notice requirement of 47 C.F.R. Section 7WJ)8O?

2. Has the applicant reasonable .-urance. In Cood faith. that the site or structure proposed In Section
Vof this form. as the location of Its transmltunc antenna. wl11 be available to the applicant for
the applicant's Intended purpose?

If No, attach as an Exhibit, a full explantlon.

B. If reasonable usurance Is not hued on applicant's ownership of the proposed site or structure,
applicant certlnes that It has obtained such reasonable usurance by contacting the owner or
person possesslnc control of the site or structure.

[K] Yes 0 No

[[] Yes 0 No

IExhibit No.1

Name of PerlOn Contacted

Telephone No. fI"c',,~• • ,.". u~.1

Per-.on contacted: It1I.d .". 6... •• '",,1

,John Spatenka

507-455-0096

[!J Owner o Owner's Agent
",

o Other ',,,,clfyl

The APPLICANT hereby walv. any olalm to the u. of any particular frequency .. qalnst the reculatory power
or the United Stat. becau. of the previous UI8 of the .me, whether by IIcenl8 or otherwlle, and requests an
authorization In accordance with thl. application. IS•• S.d/,,, ]I' " th ',..""/utl,,,, Act,1 'U', III ...IIi.i.1

The APPLICANT acknOWledges that all the statements made In thIs applicatIon and attaohed exhIbIts are considered
malerlal representatIons. and that an exhibits are a material part hereof and Incorporated herein.

The I\PPLICANT reprel8ntl that this appllcallon Is not Mled for the purpose of Impedln~, obstructlnc, or dttlayln~

determination on any other application with whloh It may be In confllcl

In accordance with 47 C.F.R. Section 1.81), the APPLICANT has a contlnulnc obligation to advIse the Commission.
through amendments, of any substantl81 8nd signIficant chances In Information rurnlshed.

'Ce lOt •• I•

.MIl ttl.
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SECTION VII - CERTFICATION (p... II

WLLFUL FALSE STATEMENTS MADE ON THIS FOAM ARE PUNISHAllE IV FINE AND IMPRISONMENT.

U.S. CODE, TITLE 1', SECTION '00'.

I certify that the statements in this appUcation are true and correct to the best of my knowledge and beUef. and are
made tn good faIth.

Name of AppUcant

Lynn Ketelsen

Date

May 26, 1992

c.
Applicant Owner

FCC NOTICE TO INDIVIDUALS REOUIRED BV THE PRIVACV ACT
AND THE PAPERWOFIC REDUCTION ACT

The soUoitatlon of personal information requested in this appUcaUon is authorized by the Communtoatlons Act of
1004, IS amended. The prinoipal purpose for whIch the Information wlll be used Is to determine If the benefIt
reQue8ted Is oonslstent with the public Interest. The staff. consIsting varIously of attorneys. analysts, engineers and
appUcations examIners. will use the information to determine whether the appUcatlon shOUld l>e granted. denied,
dismissed. or designated for hearing. If all the information is not provIded. the appUcation may 1>9 returned without
action havIng been taken upon It or Its processIng may be delayed wl1l1e a request Is made to provIde the missIng
Information. Acoordingly. every effort should be made to provIde all necessary Information. Your response Is
required to obtain the requested authority.

Publlo reportlOl~ burden for this colleotlon of Information Is estimated to vary from 71 hours 4& minutes to 001
hours 00 minutes with an average of liB hours 28 minutes per response. Including the time for reviewing
Instructions. searching existing data sources. gathering and maIntaining the data needed. and completing and
reviewIng the oollectlon of Information. Comments regarding thIs burden estimate or any other aspect of this
collection of Information, Including suggestions for reducIng the burden. can be sent to the Federal CommunIcations
Commission. Office of Managing DIrector, WashIngton. D.C. 2Of564, and to the OffIce of Management and Budget,
Paperwork Reduction ProJect (SOOO-Q027), WlShlngton. D.C. 2reOO.

THE ~OREOOINO NOTICE IS REOUIRED IV THE. PRIVACV ACT a: 1174. P.L. 13-&71. DECEMBER 3', "74, & U.S.C.
1&28«••31, AND THE PAPERWOFIC REDUCTION ACT a: "'0, P.L. II-I", DECEMBER ", '''0,44 U.S.C. 3&07.

FCC 301 (fl. 25)

JuM 1.18



Exhibit 1
FCC Form-301------
PROGRAM SERVICE STATEMENT

The proposed new FM Radio Station for Blooming Prairie, Minnesota
will be a live full-time 24-hour station, and will place a heavy
emphasis on news, public affairs, farm reports, and other
programming responsive to the ascertained needs, interest, and
problems. The transmitter site, and studios to be located in
Blooming Prairie will have AC generators and uninterrupted news
and weather service.

The station will employ a full-time News Director to cover local
and area events in detail. In addition, there will be a full
time news wire, weather radar hook-up with the local weather
bureau, a full-time farm wire service, and a national network
affiliation for world-wide news. The station will employ a
full-time farm broadcaster to cover area ag events and report
local markets and farm news.

There are also plans to work with the Riverland Technical Radio
School to originate daily news casts from the college.
nepartment Head John O'Rourke would help organize the project.
The Ag. Department at the Hankato Technical Institute would
also be used for specialized Ag. Reports on production
agriculture and marketing ideas.

The new station will make times available to local organizations
for forums on local and regional areas of interest. This will
include farmer concerns, business issues and job opportunities
in the area.

Innovation will be a big part of the programming. The radio
station will be available as a forum for the entire community
to explore minority concerns, and to air all sides of the issues
to promote a greater understanding among all in the area.

There are also plans to air local sports from the Blooming
Prairie and surrounding communities.



Exhibit 2
INTEGRATION STATEMENT

Item 1. Lynn Ketelsen will be employed at the proposed station
as the General Manager and will devote as least 40 hours per
week to his duties in that capacity. Among his duties, he will
hire and supervise all station department heads, and he will
develop, determine and oversee the implementation of all station
policies.

Item 2.

A.) No
B.) No
C.) No
D. ) Yes

BROADCAST EXPERIENCE

Employer
Linder Farm Radio
Network

Linder Farm Radio
Network

National Association
of Farm Broadcasters

National Association
of Farm Broadcasters

National Association
of Farm Broadcasters

National Association
of Farm Broadcasters

KMA Radio
Shenandoah, IA

British Broadcasting
Corporation

KISU Radio, Ames, IA

KISU Radio, Ames, IA

E.) No

Position
Vice President
General r·lanager

Farm Director

President

President Elect

Vice President

Regional Vice
President

Farm Editor

u.s. Reporter

station Manager

Sports Director

Length of Employment
1982 to present

1977-1982

1990

1989

1988

1985

1975-1977

1974-1975

1974

1971-1973



Lynn Ketelsen

Exhibit 3

In response to Item 7(a) of section II, the following is
stated:

Lynn Ketlesen is an applicant for a new FH station at
Sleepy Eye, Minnesota (File No. BPH-911003MD). That application
is pending.

In response to Item 7(b) of Section II, the following is
stated:

Lynn Ketelsen was an applicant for a new FH station at
Rapid City, South Dakota (File No. BPH-900510MM). That
application was dismissed with prejudice pursuant to a
settlement agreement with a mutually exclusive applicant.



Fed..., CommunicationS Commission
·YaS/\inetOn. D.C. 205~.

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY

MODEL PROGRAM REPORT

1. APPLICANT

Approved by OM8
30tO-0120

Exp., es D'3(,'00

~ of Applicant Address

Lynn Ketelsen 1440 Grace Avenue
Willmar MN 56201

Telephone NuTlber iinclude arn code)

(612) 235-8253

2. This form is being submitted in conjunction with:

.Appllcilion for Transfer of Control

(I) CIIl Ieuers (or chann., nuTlber of frequency) ••••.•.••••...•._ _~C hUJiiau.n4.ln e l.....,;#1506o2.,\j6:..;5''--A~ _
(b) Comnunity of LiC.nse (city lind sta••) "B1QQmin~ Prgirie. MN
(C) S.rviC.:o AM [i] FM D TV 0 Other (Specify)

[J

D
AppllclliOn lor Construction Permit lor New Station o Applicllion lor Assigrment of LiC.ns.

INSTRUCTIONS

Appticants S••king authority to construet I new C()lTY'llercial, noncorrmercial or international broadcast station, 1DPliCanI 5 5·"'~1~

authority to obt.in IS 5 igrrnent of the conslructiOn p.rmit or licens. of such a SIlt ion, lind appliCants seekll'lg au1l1or.ly 10 ICQ\;lI'e
control of an .ntity holding such conslruclion permit or license are required 10 afford equat emplo)('l'ent OPPOrlur",y to all Quail',e"
persons and to refrain from discriTIinlllon in emoto.,men' and rela18d benefits on the basis of raee, cotor, reli9iOn, n.tional orig.n or
sex. See Section 73.2080 of the Con-miSsion's Rules. Pursuant to these requirements, an applicant who proposes 10 emptov I.... e or
more fuil-Im. tmPloyets muSI eslabliSh • program designed to assure equal emo1o.,menl opporlunity lor women and mll\Or,ly 9r,:\;OS
(Ihal is, Blacks not 01 HispaniC origin. Asians or Pacific ISlande~s, American IndianS or Al.skan Natives and Hispanics). This is submille~

10 thl Commission as Itle Model EEO Program. If minority group represent.lion in Ihe available labor lorce is less than rille pgree": (on

Ihe aoorlg.te). I progr;m for minoriiy. group members is nOI required. In such clSes. a stalemenl so IndiClling muSI be 581 fo"/\ ~I

the EEO mode' program. However, • program muSI be filed for women slIlCe l".ey comprise a significanl percenlage of vlI'lua"~ aI,
area labor lorces. If an applicant proposes to employ fewer than five full-Ime employees, no EEO progriJ'n ror women or m,nCH,I,p.S
ne.d be filed.

auldellne. for a Model EEO PrOtlram and a Mode' EEO PrOtlram Ire attached.

NOTE: Ch.ck approprilte bOx. sign Ih. cerlificalion betow and return to FCC:

o
Cil

Stalion will emoloy fewer ihan 5 full-time employeesi Iherefore no wril1en progran is being SUbmilled.

Slllion wiN employ 5 or more full-1m. employees. Our Model EEO Program is anached. (You muSI complflll all
s.ctions of tills formJ

I carlUy Ihll Ille Slllements made herein ...e Irut, Compl.... and correct to Ihe besl 0' my knowledge and belief, and ...e made
in good flith.

Signed

Signed

Tille

• 19 92

WR.LFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 1., SECTION 1001.

FCC Fo' m 3~"·"
J_yll"



GUIDELINES TO THE MODEL EEO PROGRAM

..

Tht model EEO progrrn Idopled bv Ihe Corrnl'sslon for construction permil &flplleanls, 15sig"ees and Ira"sferees contains fwe
nCliOns designed 10 Issist Ihe IPPlicant In e5tltbhshong In efleClive EEO progriJTt for its S'iItlon. The specific e'·,menlS which
should be addressed lI'e .5 follows:

I. GENERAL POliCY

The first sectiOn of the progrrn should COntl1n I slillemenl bV Ihe appllcanl Ihal It wiN .fford eouII emoloyment opportunilv In
I. personnel acllons wlthoUl regard 10 race. COlor, rel!OiOn, ntlloMI or'Oln or SIX, and Ihlt it hn adopted an EEO progrrn which
Is designed to fully Ullftre Ihe s\l11lS of OUl"'led minorities and women In Ihe relevant IYlillble flbor force.

II. AESPONSIlIUTV FOR IMPLEMENTATION

lhls secllon ellis for the nme (If known) and U"e of the offiel., who wilt be deslgnaled by Ihe app Ilc anI 10 hlYe responsibHily
for mpltmentlng the stlllon's progrlm.

III. POllCV DISSEMINATION

The purpo!'e of Ihls secti(.ln Is to disclose the manner In which the stllion's EEO policV win be cornnunielled 10 emoloyees and
prospecllv. tlmoloyees. The applicant's progrrn should Indlcl.. whether it: (I) Inlends 10 utllile an emolo.,..".nl appliCltion form
which contllnS I notlee informing job IOpk."Is Ihll diScrminllion Is prohibited and Ihll persons who belieye Ihll Ihey have
been dlscrminlled lOIinSI mili nollfV IOproprllte goyerrmenlll .ncies; (b) will POSI I nolice whieh informs job BOplieanls and
emoloVttl! Ihll the IPpfieanl is an eQUI' oppOrlUl'lilV emoloyer end thll IheV mav nOli'v approPriaie gover",",nll' IUIhorilieS if Ihev
b"heye Ihll they hIVe been discrminlled lOIin$l; and (c) will see\( Ihe cooperllion of labor UI'lions, If represented al Ihe SIlIiOn,
in Ihe mplement.lion of hs EEO progrrn end in the inclusion of nondiScrminllion proviSIOns in union contraclS. The IPpliCanl
should alSo set 'Orlh ...., olher melhods " proposes 10 utilize in conveVong lIS EEO poliCV (e.g., orienlllion materials. on- air
InnouncemenlS. $I11ion newsle"er) 10 employees Ind prospecllve emolavttls.

rv. RECRUrrMENT

The IPpllcant should specl'v Ihe recruitment sources and olher lechniQues II l)roposes to use 10 ,macl Qu.lified mlnoritv and
flmale job IPplicanlS. Nol .11 of Ihe c"eoorles of recrultmenl SOurCIS need be utilIZed. The purpose of Ihe lisllng Is 10 assiSt
Ihe IPP liC anI In developing sl)ecllllZed re'err,1 SOurCIS 10 ISIlblrsh I pool of QUlli'led mlnOrilleS and women who can bl
con1lel"d IS job opporlunilleS occur. Sources which SUbseQuenl'" prove 10 be nonprodUClive should nol be relied on Ind new
sources Should be soughl.

V. TRA'IIIINO

Tr'ining progrrns are hoI IT\If'Id1t0ry. Each applicanl Is expected 10 decld., depending uPon hs own lndividUlI silUllion, whtlher I
lrl,""'O progrrn is fenille and would IssiSI in lis errorl 'A Incruse Ihe IVlllIb.. poo' of QUI"fled minOritV and female
ll'o'ttanlS. Addillonal.... Ihe Ippllc"" may Sll forlh Iny olher Issislance II proposes 10 lIive '0 studtnlS, schools or COlleges
whtth Is desigrled 10 be of btnefh to minOrities end women Inttresltd in entering Ihl broldcasling field. Th. beneficiary of
such Issistanc. should be Iis'ed. IS well IS 'he 'orm of IS SIstance , such '5 conlrllu'lons 10 schollrShipS. PII'IieiplUon In work
studv progrrns, Ind Ih. like.

MODEL EOUAL EMPLOV.....ENT OPPORTUNrrV PROORAM

I GENERAL POLICY

h 0lil," b. our oolocV 10 provide en,ploymen1 OOpOrlUl'lily 10 .n Qualified individuals without regard to Ihelr rllCe. color, religiOn,
r,lIhOna' orig," or SIX In III ptrsonnel actions including recrultmtnt, tv, lull lon, seleclion, promotion, eompenSlliOn, lrlining and
Ie rm,"lIl()n.

n win alSo be our polley to promo" Ihe realillliOn of eQUI' emo1o')"'Nt '11 opporlUl'lIlV Ihtough I poSilil't, eO,..Ilnulnp progrwn of
Sotti'lt pracliees desigrled 10 ensurt the 'un rulilllion of 'QUlI employmtnl OPPorlunity without rellll'd 10 race, color. ;lliglon,
""'lOnal or'OlI'I or sex.

TO malee IhiS oolieV erreClivt, and 10 ensure conformance wllh Ihe Rules and RegullliOns 0' Ihe Fed.rll Con-munlcllions
Corrn"ss IOn, we hlV' IdOPltd an [QUlI Employmenl OpPOrlUl'lily Progrrn which includes Ihe following elements:

II. RESPONSI8IlITY FOR IMPLEMENTATION

(I'Jwne/ltIlt)_~D_Rete] sen, Owner AP~l i caRt win be responsillt for the lCIministrltiOn and
mpltmenllllon of our EQUIl EmplOymenl ~porlunllV 'Pr orrn. II wm IISO be Ihe ttSponsllHhy of an persons mllcing tmPlo.,menl
decisIOns wilh respecl 10 'he recruitmenl, .v,luIllon, selecrion, "romOllon. comoenSlliOn, ",in"'O and Itrmin3llon of empJovees
10 'Insure Ihat our po'icy Ind progrrn is adhered 10 and Ihll no plrson IS dtscrminll.d IOlinst In emola.,..,..en' because of rice,
color, rell9lOn, nalionll orl9in or 51)(.

III. POLICY D'SSEMINATION

To Issure Ihlt I" members of Ihe SlIff ,re COgnllll<ll of our eOul' ernrloyment ODPor'uMv politV .nd Iheir irldl\lidull
responsibililies In carrying out IhiS Dolicv, Ihe fOllowino con-munlcltlon ef 'oriS will b. mlde:

FCC '"-A fit", "

..I_y,ea.



The st,tion's emQlo....,.,.nl ap~liCatlon lorm will eontain , notiCe informing prospective employees Ih3t disermination
becaus. of race. cotor. r.liglon. nationl' origin or SIX Is prohbited and Ihat Ihey may notily the lIC)proprille toC31. St'le
or F.der,I agencv If Ihey betleye Ihev hwe b.en the Ylct"'" of dlscrminatlon.

Appropriate nollces win be posltd inlormlnO applicanls lind employees Ih,I the Slatlon is an EQual Opportunily .Employer
and 01 t"eir right to notify an appropriate toc,'. Sllte or F.der,' .gency /f '''ev believe Ihev have be.n 'he YIC,ms 01
dlscrminalton.

We wHl stek the cooperllton of unions.. If r.presented It the Silllon, to ".Ip mpltmenl our EEO progrlm and ,n union
contracts win conl.in • nondlscrh\lnltlon clluse.

Other (specify)

TO .nsur. nof'lCllscrminatlon In ,.1I11on 10 minoritIes Ind women. Ind to foster t"elr full considerltlon w"eneYer job yacancieS
occur. w. propose to utilize the foHewlng "cru!tment proc.d\Jre5:

We will con'acl • yrletv of minority Ind wem.n's orOl"lrttlons '0 encour. 'h. r,'e"al of QUI'/fied minorlly 1M
women appllcanls wheneyer job yacancies occur. Ex...".,les of orpnlrltions WI Intend to contact ..e:

Women of Today-Blooming Prairie American Legion Auxilary~~looming-

American Association of University Senior Citizens committee~E~~6~rng
Women-Blooming Prairie Prairie

VFW Auxilary-Blooming Prairie Blooming Gang-Blooming Prairie

In addition '0 the orOl"lrlflons noted 1Ibov.. which sPlcllllre ., mlnorlty and women candldltes. WI win dtl' onJf with
empfo\men, servlees, IncUfhg St"e emploo,ment .ncles, wftlelt "fer Job clndld"" wlfhoUl reoard '0 their rac.,
colOr, religion, natlonl' origin or 58)(. EXlITlPles of 'hese emptovnent rll.rr.' s.rvlces ere:

Midwest Farm Worker Employment and Training-Owatonna
Minnesota Department of Jobs and Training-Owatonna
Job Service-Owatonna
Steele County Extension Office-Owatonna
Women's Resource Center-Owatonna

Wh.n we recruit prosp.cllve emptovees from .ducltlonlt hstlfutlons SUCh recruitment .fforts win Include " .. schoots
end colleO's with minorllv and women '''''0,""nt5. Educttlonl' hstltvtlons 10 b. contlCftd for recruitment purposes lit.:

Austin Community College-Austin
Riverland Technical College-Austin
Albert Lea Technical College-Albert
Mankato state University-Mankato
University of Minnesota-St Paul

Rochester Community College-Rochester
st. Olaf College-Northfield
Lea
Carlton College-Northfield

When we pllee emptovrnent ldYertlsements with medII some of Such ldver'isemenlS win be placed in m'dil which h.,.
signifiCant circulation or ylewershlp or Ir. of plrtlCuIIr Int.rest to minorities and women. Exrnples of medii 10 b.
utllll.d Ir.:

Blooming Prairie News
Owatonna Peoples Press
Austin Daily Herald
The Farmer's Voice-Farm Bureau
Farmers Union News
Women: of Today's Newsletter

[!J WI win .ncour. employe., '0 refer qutHfled mtnorlfy Ind women eendldlttS lor .xistlng end future Job op.ningS.
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V. TRAINING

o Stltlon r.sourc.s fItdIor needs will be sueh 'hat we wIn be \liable or do nol choose 10 lnsll'ule "roorms for
~grldlng ttle Skills of emplOyt.s.

W. will provide on-the- job tra!ninO to upgradl the skIllS of employees.

W. will provld. asslst.-lte to students, schools, or colleO's In "roorms designed to Inable Qualified minorities and
women to compete In the broaden' emp!O'tfnlnt mtr"et on an IQuifabte basis:

SCJtoo' or 01"" .ee",flclarv

Riverland TeChnical Institute

MidWest Farm Wocker Employment

and Training Council

Proposed Form of Asslslance

News Internsbjp

Minority Internship

~ Other (sp.clfy)

steele County Extension-Farm Issues Forum Support
Women of Today-Women's Forum Support
Senior Citizens Committee- Senior Citizens Forum Support

FCC NoTteE TO INDIVIDUALS AEOUMD IV TH£ PRIVACV ACT
AND THE PAPERWORK REDUCTION ACT

Th. solicitation of personal information reQ\llsted In 'hiS application Is IUthortzed by 'hi COI'I"mUI'lclflons Ac' of 1934 , as
~nded. Th. prinClplf purpose for which "'" information will be used is to d.termlne if Ihe 1PJI11c1'lon r'QUested is conslstenl
with th. public Interes'. Th. "'ff, conslsllnO vWlOustt of attorneys, ....."sts, .nglneers. lind IIOptlclllOns .xrmlners, will use ''',
informllion to dellrmln, whether the appllcilion should be grlNed, dented, dismissed, or designated for hew!nO. If .all 'hi

informa'ion reQUlsted IS not prOVided, th. ap,'lclflon ~ b. relurned without Ictlon having been tllcen upon il or "S

proceSSing m., be de""d whHe • request Is mlde to provldfl Ih. misSing informal ion. Accordlngly, every ,"orl should bl
made 10 provldl In neclssary information. 'lour response Is required to obtlin Ihe reQUIsted aulhorlty.

THE FOREGOING NOTteE IS REOUItED IV THE PRIVACY ACT OF "'4, P.L 13-111, DECEMBER 31, 1114, I U.S.C.
SUllfeK3' AND THE PAPERWOM REDUCTION ACT OF '180, P.t. 11-"', DECEMBER 1'. tI'O, 44 U.S.C. 3507.

lice "'-4 lit... A)

~yt...


